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Annual  Report  of  the  Commissioner  of  Labour 
of  the  Province  of  Alberta  for  the 
Fiscal  Year  1929-1930 


Hon.  J.  E.  Brownlee, 

Preinier  of  Alberta, 
Edmonton,  Alberta. 


Sir: 

I  have  the  honour  to  submit  herewith  the  report  of  the 
Bureau  of  Labour  for  the  fiscal  year  ending  March  31,  1930. 

Inspections  under  The  Factories  Act,  Minimum  Wage  Act, 
Theatres  Act  and  Steam  Boilers  Act  were  carried  out  efficiently. 

The  returns  from  the  Employment  Service  show  a  marked 
decrease  in  the  number  of  employment  opportunities  offered. 
This  is  accounted  for  almost  entirely  by  the  smaller  number  of 
men  required  for  farm  operations. 

The  report  of  the  Minimum  Wage  Board  contains  a  record 
of  the  various  matters  which  received  attention  during  the 
period. 

Respectfully  submitted, 

W.  Smitten, 

Coynmissioner  of  Labour. 


STATISTICS  OF  TRADES  AND  INDUSTRIES 

The  returns  received  this  year  indicate  an  expansion  of  busi¬ 
ness  during  the  first  half  of  the  year,  but  a  marked  decline  during 
the  latter  half. 

Returns  from  2,468  firms  covered  49,464  male  employees  over 
eighteen,  1,020  males  under  eighteen,  7,853  females  over  eighteen, 
467  females  under  eighteen  and  703  apprentices.  Total  pay¬ 
ments  for  wages  and  salaries  were  $85,317,134.78,  of  which  sum 
$75,324,757.14  was  paid  to  wage  earners. 

The  returns,  when  considered  as  to  employment  by  months 
for  males,  do  not  show  as  great  a  difference  as  the  previous  year. 
March  was  the  month  of  least  employment,  when  43,591  were 
employed,  and  July  the  month  of  greatest,  when  51,502  were 
employed.  There  was  this  year  a  very  heavy  decline  after  the 
peak  month  and  during  December  the  total  employed  was 
45,276. 
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As  in  previous  years  the  returns,  when  considered  by  indi¬ 
vidual  industries,  show  great  fluctuations,  and  when  this  is  con¬ 
sidered  with  the  grouped  totals  it  is  apparent  that  for  the  un¬ 
skilled  work  in  the  various  industries  men  interchange  from 
one  to  the  other,  thereby  maintaining  a  better  general  balance. 

The  returns  of  monthly  employment  of  females  show  an  in¬ 
crease  in  the  number  employed  throughout  the  year.  January 
was  the  month  of  least  employment,  when  6,616  were  employed. 
Following  this  there  was  a  fairly  steady  increase,  with  December 
the  month  of  greatest  employment,  when  8,291  were  employed. 

The  accompanying  tables  give  in  detail  the  industrial  returns. 


STATISTICAL  TABLE  OF  TRADES  AND  INDUSTRIES— EETURNS  FROM  2,468  FIRMS 


PAY  ROLLS 

Superintendents,  Officers  and  Managers .  $  9,992,357.64 

Clerks,  Stenographers  and  Bookkeepers,  etc .  10,990,581.91 

Wage-earners  (including  piece-workers,  salesmen,  etc.) .  64,334,195.23 

Total .  $85,317,134.78 


CLASSIFIED  WEEKLY  WAGE  RATES  (WAGE-EARNERS  ONLY) 


For  Week  of  Employment  of 
Gi’eatest  Number 

MALES 

18  Years  Under  18 
and  Over  Years 

FEMALES 

18  Years  Under  18 
and  Over  Years 

Appren¬ 

tices 

Under 

$6.00  . 

118 

36 

17 

6 

19 

$  6.00 

to 

$  6.99 . 

48 

21 

260 

6 

33 

7.00 

to 

7.99 . 

60 

40 

69 

2 

38 

8.00 

to 

8.99 . . 

134 

63 

140 

8 

34 

9.00 

to 

9.99 . 

142 

63 

190 

6  5 

79 

10.00 

to 

10.99 . 

237 

161 

344 

7  5 

86 

11.00 

to 

11.99 . 

321 

73 

190 

38 

45 

12.00 

to 

12.99 . 

611 

171 

1,161 

143 

76 

13.00 

to 

13.99 . 

410 

71 

405 

25 

28 

14.00 

to 

14.99 . 

1,465 

38 

597 

34 

34 

15.00 

to 

15.99 . 

1,613 

76 

7  62 

33 

30 

16.00 

to 

16.99 . 

915 

49 

434 

1 5 

19 

17.00 

to 

17.99 . 

806 

13 

350 

10 

14 

18.00 

to 

18.99 . 

2,652 

74 

486 

3 

19 

19.00 

to 

19.99 . 

1,688 

6 

180 

2 

8 

20.00 

to 

20.99 . 

1,781 

27 

440 

2 

18 

21.00 

to 

21.99 . 

1,426 

18 

229 

4 

22.00 

to 

22.99  . 

2,0  6  9 

8 

2  29 

1 5 

23.00 

to 

23.99  . 

90  2 

2 

184 

2 

24.00 

to 

24.99  . 

3,116 

2 

136 

15 

25.00 

to 

25.99  . 

2,239 

4 

286 

6 

26.00 

to 

26.99  . 

1,143 

68 

7 

27.00 

to 

27.99  . 

1,622 

2 

73 

27 

28.00 

to 

28.99  . 

1,652 

i 

87 

4 

29.00 

to 

29.99  . 

1,527 

54 

14 

30.00 

to 

34.99  . 

7,274 

. . 

219 

22 

35.00 

to 

39.99  . 

4,977 

200 

6 

40.00 

to 

44.99 . 

3,595 

1 

50 

1 

45.00 

to 

49.99 . 

1,731 

5 

50.00 

and  over . 

3,190 

8 

Totals . 

49,464 

1,020 

7,853 

467 

703 

AVERAGE 

NUMBER 

OF  WAGE-EARNERS 

1929  : 

Month 

Males 

Females 

Month 

Males 

Females 

January  ..... 

....  44,396 

6,616 

July . 

51,502 

8,043 

February  .  ... 

....  44,174 

6,902 

August  . 

51,324 

7,996 

March . 

....  43,591 

7,377 

September  . 

49,268 

8,230 

April  . 

....  45,665 

7,608 

October  . 

48,396 

7,824 

May . 

....  49,241 

7,939 

November . 

46,278 

7,881 

June . 

_  49,882 

8,253 

December . 

45,276 

8,291 
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WEEKLY  HOURS  OP  LABOUR  PERIOD  OF  OPERATION 


1 

employee 

wo'rked  1 

hour 

2,069 

firms 

operated 

52 

wee 

o 

O 

employees 

2 

hours 

14 

4  4 

4 

51 

7 

4  4 

o 

O 

44 

32 

44 

4 

50 

4  i 

8 

4  < 

4  4 

4 

4  4 

4 

4 

4 

49 

“ 

17 

i 

6 

44 

21 

4 

4 

48 

t  4 

9 

<< 

44 

7 

44 

4 

4  4 

4 

47 

4  4 

37 

< 

44 

9 

4  4 

6 

4 

4 

46 

4  4 

6 

4 

10 

4  4 

12 

4 

44 

45 

4  4 

9 

4 

4  4 

1 1 

44 

6 

4 

4  4 

44 

4  4 

42 

44 

12 

4  4 

10 

44 

4 

43 

4  4 

2 

4( 

4  4 

14 

44 

7 

44 

4  4 

42 

4  4 

31 

“ 

44 

15 

4  4 

3 

4 

44 

41 

4  4 

3 

• 

“ 

16 

12 

4 

4  4 

40 

4  4 

2 

4  4 

17 

4  4 

6 

4 

4  4 

39 

“ 

2,1 

‘  ‘ 

4  4 

18 

4  4 

6 

4 

4  4 

38 

4  4 

2 

** 

19 

4  4 

5 

4 

4  4 

37 

4  4 

19 

4  4 

‘  ‘ 

20 

4  4 

11 

4  4 

4  4 

36 

4  4 

1 1 

4  4 

4  4 

21 

4  4 

6 

4  4 

4  4 

35 

4  4 

26 

4  4 

4  4 

2  2 

4  4 

17 

44 

4  4 

34 

4  4 

68 

4  4 

4  4 

24 

4  4 

8 

4  4 

4  4 

33 

4  4 

5 

4  4 

4  4 

25 

4  4 

14 

4  4 

4  4 

32 

4  4 

11 

4  4 

4  4 

26 

4  4 

5 

4  4 

4  4 

31 

4  4 

1 

employee 

4  4 

27 

4  4 

18 

44 

4  4 

30 

4  4 

460 

employees 

4  4 

28 

44 

4 

44 

4  4 

29 

44 

6 

4  4 

4  4 

29 

4  4 

9 

4 

4  4 

28 

4  4 

88 

44 

4  4 

30 

“ 

4 

4  4 

4  4 

27 

44 

12 

4  4 

4  4 

32 

4  4 

22 

4  4 

4  4 

26 

4  4 

30 

4  4 

4  4 

33 

44 

7 

4  4 

4  4 

2  5 

4  4. 

11 

4  4 

4  4 

34 

4  4 

15 

4  4 

4  4 

24 

4  4. 

22 

4  4 

44 

3  5 

4  4 

6 

4  4 

4  4 

23 

4  4. 

152 

4  4 

4  4 

36 

4  4 

9 

4  4 

4  4 

22 

228 

4  4 

4  4 

37 

4  4 

5 

4  4 

4  4 

21 

4  4 

144 

4  4 

4  4 

38 

4  4 

13 

4  4 

4  4 

20 

44 

549 

44 

4  4 

39 

4  4 

2 

4  4 

4  4 

19 

4  4 

534 

4  4 

4  4 

40 

4  4 

7 

4  4 

4  4 

18 

4  4 

206 

4  4 

44 

41 

44 

4 

44 

4  4 

17 

4  4 

961 

44 

4  4 

42 

44 

12 

4  4 

44 

16 

4  4 

50 

4  4 

4  4 

43 

4  4 

4 

44 

4  4 

15 

4  4 

12,100 

4  4 

4  4 

44 

4  4 

8 

4  4 

4  4 

14 

4  4 

2,408 

4  4 

4  4 

45 

4  4 

7 

4  4 

4  4 

13 

4  4 

527 

4  4 

4  4 

46 

4  4 

2 

4  4 

4  4 

11 

4  4 

356 

4  4 

4  4 

47 

4  4 

2 

44 

44 

10 

4  4 

22,853 

4 

4  4 

48 

4  4 

3 

4  4 

4  4 

9 

4  4 

549 

4  4 

4  4 

49 

4  4 

2 

4  4 

4  4 

8 

4  4 

2,271 

4  4 

4  4 

50 

4  4 

6 

4  4 

4  4 

7 

4  4 

363 

4  4 

4  4 

51 

4  4 

2 

4  4 

44 

6 

4  4 

411 

4 

4  4 

52 

4  4 

8 

44 

4  4 

5 

4  4 

58 

4  4 

4  4 

53 

4  4 

4 

4  4 

4  4 

4 

4  4 

3,5  0  8 

4 

4  4 

54 

4  4 

2 

44 

»  ' 

3 

4  4 

444 

4  4 

4  4 

55 

44 

2 

44 

4  1 

2 

4  4 

2,425 

4 

44 

56 

4  4 

1 

firm 

4  4 

1 

4  4 

13 

44 

4  4 

57 

44 

16 

44 

4  4 

58 

4  4 

6 

44 

4.4 

59 

4  4 

5,105 

44 

4  4 

60 

44 

4 

4  4 

44 

61 

44 

3 

4  4 

4  4 

62 

44 

67 

44 

4  4 

63 

4  4 

74 

4 

44 

64 

4  4 

15 

4 

44 

65 

4  4 

4 

4 

4  4 

66 

44 

100 

4 

4  4 

70 

4  4 

287 

4 

4  4 

72 

4  4 

10 

4 

4  4 

75 

4  4 

10 

4 

4  4 

77 

4  4 

2 

44 

44 

78 

4  4 

13 

4 

4  4 

80 

4  4 

178 

44 

4  4 

84 

44 

3 

4 

4  4 

91 

4  4 

6 

44 

44 

100 

4  4 
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BUREAU  OF  LABOUR 


LABOUR  DISPUTES  ACT 


THIRD  ANNUAL  REPORT  OF  MINISTER 
Charged  with  the  Administration  of  the  Act 


To  His  Honour 
William  Egbert, 

Lieutenant  Governor  of  the  Province  of  Alberta. 


Sir: 

In  compliance  with  the  provisions  of  Section  69  of  The  Labour 
Disputes  Act  I  have  the  honour  to  submit  the  following  report 
relating  to  the  matters  transacted  by  me  under  the  provisions 
of  The  Labour  Disputes  Act  during  the  year  1929. 

Applications  were  received  for  the  appointment  of  Boards  of 
Conciliation  and  Investigation  as  follows : 

(1)  From  the  International  Association  of  Machinists,  Local 
No.  1006,  in  respect  of  an  alleged  dispute  between  the  Local 
Union  and  the  Calgary  Automobile  Dealers’  Association,  July 
8,  1929. 

(2)  From  the  Management  of  the  Capitol  and  Empress 
Theatres,  Edmonton,  in  respect  of  an  alleged  dispute  between 
the  Management  of  these  Theatres  and  the  Theatrical  Employees’ 
Federation,  of  Edmonton,  September  20,  1929. 

The  applications  were  in  accordance  with  the  provisions  of 
the  Act  and  Boards  were  appointed  as  follows : 

1.  L.  W.  Brockington,  Chairman;  H.  A.  Howard,  represent¬ 
ing  Employers,  and  A.  Davison,  representing  Employees. 

2.  F.  C.  Jamieson,  Chairman;  G.  B.  O’Connor,  representing 
Employers,  and  H.  G.  Turner,  representing  Employees. 

The  persons  appointed  were,  except  in  the  case  of  the  repre¬ 
sentative  of  the  Calgary  Automobile  Dealers’  Association,  those 
suggested  by  the  parties  affected,  and  in  respect  of  the  Chair¬ 
men,  those  suggested  by  the  representatives  of  employers  and 
employees  respectively. 

In  respect  of  the  dispute  between  the  International  Associa¬ 
tion  of  Machinists’  Local  No.  1006,  and  the  Calgary  Automo¬ 
bile  Dealers’  Association,  the  employers  refused  to  name  a  rep¬ 
resentative  and  under  the  authority  granted  me  under  the  Act 
I  appointed  Mr.  H.  A.  Howard,  who  was  named  by  the  same 
group  of  employers  to  represent  them  on  the  Board  appointed 
during  1928. 

In  respect  of  the  dispute  between  the  Machinists’  Union  and 
the  Calgary  Automobile  Dealers’  Association,  a  report  was  sub¬ 
mitted  signed  by  the  Chairman  and  the  Employees’  representa¬ 
tive,  suggesting  recognition  of  the  Union  and  a  basis  of  agree- 
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merit.  These  recommendations  have  not,  up  to  the  present,  been 
accepted  by  the  parties  to  the  dispute.  The  members  submitting 
the  report,  however,  are  hopeful  that  a  satisfactory  understand¬ 
ing  will  be  reached. 

With  regard  to  the  dispute  between  the  management  of  the 
Capitol  and  Empress  Theatres,  Edmonton,  and  the  Theatrical 
Employees’  Federation,  as  a  result  of  the  activities  of  the  Board 
an  agreement  was  signed  between  the  two  parties. 

A  copy  of  each  report  was  published  in  The  Alberta  Gazette, 
in  accordance  with  the  provisions  of  the  Act. 


Respectfully  submitted, 

J.  E.  Brownlee, 

Premier. 


INSPECTIONS 

The  policy  of  using  all  inspectors  appointed  within  the 
Bureau  of  Labour  for  general  inspections  under  The  Factories 
Act  and  Minimum  Wage  Act  was  continued. 

The  returns  from  inspectors  indicate  further  increases  in 
business  activities.  New  industries  were  established  and  a  num¬ 
ber  of  existing  industries  increased  staffs.  The  increase  in  male 
employees  was  1,788  or  7  per  cent  and  in  female  employees  986, 
or  10  per  cent. 

Under  the  provisions  of  The  Factories  Act  4,561  inspections 
v/ere  made  of  4,284  factories,  shops,  hotels,  offices  and  office 
buildings,  in  which  were  employed  27,867  males  and  9,348  fe¬ 
males. 

Recommendations  relative  to  safety,  sanitation,  hours  and 
wages  and  the  employment  of  children  to  the  number  of  1,460 
were  made,  all  of  which  were  fully  carried  out  by  employers. 

An  endeavour  was  made  to  have  inspectors  pay  at  least  one 
visit  to  all  establishments  within  the  scope  of  the  Act.  The  ex¬ 
pansion  of  business  generally  and  the  inclusion  of  elevators, 
hotels  and  oil  well  drilling  operations  has  increased  the  number 
of  places  to  be  visited  to  such  an  extent  that  this  is  not  possible 
with  our  present  staff. 

We  also  made  599  inspections  of  583  elevators  in  connection 
with  which  193  safety  recommendations  were  made.  Of  the 
elevators  inspected  166  were  passenger,  398  freight,  16  Hum¬ 
phrey  and  3  escalators.  This  phase  of  our  safety  work  is  becom¬ 
ing  more  important  each  year.  New  types  of  elevators  are  being 
installed  and  the  older  types  are  being  changed. 
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The  cities  of  Lethbridge  and  Medicine  Hat,  not  having  resi¬ 
dent  inspectors,  received  periodical  visits.  Lethbridge  received 
5  and  Medicine  Hat  4. 

Inspectors  issued  a  number  of  permits  for  overtime  for 
reasons  of  trade  during  the  year.  These  were  for  stock-taking, 
for  seasonal  occupations  and  banquets. 

No  apprenticeship  indentures  were  submitted  for  approval 
during  the  year. 

Seven  prosecutions  were  taken  during  the  year,  six  for  hours 
and  one  for  wages.  In  each  case  a  conviction  was  secured. 

The  accompanying  tables  explain  in  detail  the  work  per¬ 
formed. 

Table  No.  1  gives  the  number  of  inspections  made  during  the 
period  under  review  of  shops  (retail  and  wholesale),  factories, 
offices  and  office  buildings,  the  number  of  employees,  male  and 
female,  engaged  in  each  industry  and  the  number  of  recommen¬ 
dations  made. 


TABLE  No.  1 

A  TABULATION  OF  INSPECTIONS,  NUMBER  OF  EMPLOYEES.  AND  NUMBER  OF 
RECOMMENDATIONS  FOR  THE  YEAR  ENDING  MARCH  31,  1930 


No.  of 
Inspec¬ 
tions 

No.  of 
Places 
Inspected 

No.  of 
Males 
Employed 

No.  of 
Females 
Employed 

Total  No. 
of 

Employees 

Recommen¬ 

dations 

Made 

Shops  . 

2,221 

2,051 

9,405 

4,801 

14,206 

t 

1 

1  92 

Factories . 

Offices  and  Office 

1,134 

1,080 

14,025 

2,459 

16,484 

1  1,352 

i 

Buildings . 

1,206 

1,153 

4,437 

2,088 

6,525 

1 

16 

1 

Total  . 

4,561 

4,284 

27,867 

9,348 

1 

1  37,215 

1 

1 

1  1,460 
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Table  No.  2  gives  a  tabulation  of  inspections  made  by  loca¬ 
tion  of  industries. 


TABLE  No.  2 

TABULATION  BY  CITIES  OF  INSPECTIONS  MADE,  GIVING  NUMBER  OF  PLACES 
INSPECTED,  NUMBER  OF  EMPLOYEES  (MALE  AND  FEMALE)  EMPLOYED 


LOCATION 

No.  of 
Inspec¬ 
tions 

No.  of  Places  In¬ 
spected  and  Nature 
of  Industry 

No.  o'f  E] 

Male 

mployees 

Female 

Total  No. 
of 

Employees 

1 

Edmonton . |  880 

“  1  473 

1 

“  1  2  55 

1 

1 

781  Shops  . 

431  Oflices  and  Of¬ 
fice  Buildings 
235  Factories  .  ... 

1  1 

3,647  1  2,139  |  5,786 

1,585  1  722  1  2,307 

4,208  1  1,248  1  5,456 

1  1 

1 

Total  . i  1,608 

1 

1  1  1 

1,447  Places . 1  9,440  1  4,109  13,549 

1'  1  1 

1 

Calp-ai-y  . |  1,066 

“  . 1  639 

1 

“  .  340 

1 

1,004  Shops . 1  4,923 

628  Offices  and  Of-  i 

fice  Buildings  1  2,689 

325  Factories  .  ...[  6,452 

1 

1 

2,144  1  7,067 

1 

1,239  1  3,928 

839  1  7,291 

1 

1 

Total  . 1  2,045 

1 

1  1  i 

1,957  Places . |  14,064  |  4,222  |  18,286 

!  1  1 

Lethbridpre  . 

n 

171 

68 

44 

1 

169  Shops . 1  588 

68  Offices  and  Of-  ! 

fice  Buildings  |  115 

42  Factories  .  .  .  .1  574 

1 

1 

362  1  950 

1 

93  1  208 

68  1  642 

1 

1 

Total  . ..|  283 

1 

279  Places . 1  1,277  1  523  |  1,800 

1  1  1 

Medicine  Hat  . ■  • 

it 

it  ii 

104 

26 

39 

97  Shops  . 

26  Offices  and  Of¬ 
fice  Buildings 
36  Factories  .  .  .  . 

1  1 

247  1  156  1  403 

!  1 

48  1  34  1  82 

643  1  142  j  785 

Total . i  169 

1 

159  Places  . 

1  1 

938  1  332  1,270 

1  1 

Other  Points  . 

456 

1  1  1 

442  Places . |  2,148  1  162  |  2,310 

1  1  I 

Table  No.  3  gives  a  tabulation  of  the  recommendations  made 
by  locality  and  industry.  “Safety’’  covers  the  guarding  of  ma¬ 
chinery,  stairways  and  openings  and  the  providing  of  fire  es¬ 
capes  and  access  thereto.  “Health”  covers  sanitation,  ventilation 
and  lighting.  “Hours  and  Wages”  are  recommendations  made  to 
enforce  the  observances  of  the  provisions  of  Sections  20  and  23 
of  the  Act.  “Number  of  Children  Employed”  are  recommenda¬ 
tions  made,  where  children  under  fifteen  years  of  age  were  found 
to  be  employed,  for  the  discontinuance  of  same. 
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TABLE  No.  3 

TABULATION  OF  RECOMMENDATIONS  MADE  ACCORDING  TO  LOCATION  AND 

NATURE  OF  INDUSTRY 


Location 

Industry 

Safety 

Hours 

Wages 

No.  of 
Children 
Employed 

Health 

Total 

Edmonton . 

Shops  . 

29 

11 

12 

57 

Offices  and  Office 

Buildings . 

1 

9 

4 

7 

Factories . 

i2 

9 

4 

8 

33 

Total . 

17 

39 

17 

24 

97 

Calgary  . 

Shops  . 

0 

4 

1 

6 

13 

Offices  and  Office 

Buildings . 

6 

1 

7 

i  t 

Factories . 

11 

6 

1 

•  ■ 

3 

21 

Total . 

13 

16' 

3 

9 

41 

Lethbridge . 

Sho'ps . 

9 

7 

1 

4 

14 

Offices  and  Office 

Buildings . 

, 

1 

1 

( i 

Factories . 

8 

•  • 

1 

9 

Total . 

10 

7 

2 

5 

2  4 

Medicine  Hat.  .  . 

Shops  . 

5 

1 

o 

8 

**  << 

Offices  and  Office 

Buildings . 

1 

1 

Factories . 

io 

9 

19 

Total . 

10 

6 

1 

1 

1  11 

1 

28 

Other  Points.  .  .  . 

Factories . 

1,258 

4 

6 

1  1 

1  2  1  1,270 

1  i 

TABLE  No.  4 

TABULATION  OF  ELEVATOR  INSPECTIONS 


Location 

Passenger 

Elevators 

Freight 

Elevators 

Humphrey 

Elevators 

Esealators 

Total 

Number 

No',  of  Insps. 

1 

No.  of  Elevs. 

No.  of  Rees. 

No.  of  Insps. 

No.  of  Elevs. 

No.  of  Rees. 

No.  of  Insps. 

1 

No.  of  Elevs. 

No.  of  Rees. 

No.  of  Insps. 

No.  of  Elevs. 

No.  of  Rees. 

No.  of  Insps. 

72 

> 

o 

s 

^-1 

o 

c 

:z: 

No.  of  Rees. 

Edmonton . 

53 

50 

31 

145 

143 

53 

2 

2 

20  0 

195 

84 

Calgary . 

91 

88 

24 

213 

207 

50 

8 

8 

4 

5 

3 

317 

306 

78 

Lethbridge  .  ... 

6 

6 

4 

23 

23 

10 

1 

1 

.  . 

30 

30 

14 

Medicine  Hat  .  . 

2 

2 

16 

16 

7 

5 

5 

23 

23 

7 

Other  Places  .  .  . 

20 

20 

6 

9 

9 

4 

29 

29 

10 

Total . 

172 

166 

1  65 

1  406 

1  398 

124 

1  16 

1  16 

4 

5 

3 

599 

1  583 

1  193 

ANNUAL  REPORT,  1929-30 


11 


MINIMUM  WAGE  ACT 


Under  the  provisions  of  The  Minimum  Wage  Act,  3,228 
inspections  were  made  of  2,890  businesses,  in  which  were  em¬ 
ployed  9,310  experienced  females  and  750  learners;  200  orders 
for  adjustments 'of  wages,  53  for  adjustments  of  hours  and  99 
for  adjustment  of  staff,  so  that  not  more  than  25  per  cent  would 
be  in  receipt  of  apprentice  wages,  were  made. 

There  was  an  increase  in  the  total  number  of  females  em¬ 
ployed  under  orders  2,  3,  5,  6  and  7,  and  a  slight  decrease  under 
orders  1  and  4.  The  total  increase  under  all  orders  was  1,212, 
or  14  per  cent. 

Inspectors  found  a  number  of  females  in  receipt  of  wages 
less  than  the  minimum  rate  and  a  number  who  were  working 
longer  hours  than  the  maximum  fixed  by  the  board.  All  wages 
and  hours  were  adjusted  by  employers  when  the  infractions 
were  brought  to  their  attention  by  the  inspector. 

Six  court  cases  were  taken  against  employers  for  failing 
to  pay  minimum  wages.  Five  convictions  were  obtained  and 
employers  were  ordered  to  pay  back  wages;  one  case  was  dis¬ 
missed,  the  employer  having  made  the  necessary  adjustments 
after  information  was  laid. 

A  number  of  permits  were  issued  for  overtime  to  b©  worked 
to  take  care  of  emergencies  that  had  arisen.  In  all  cases  we 
were  advised  regarding  the  number  of  hours  worked  and  the 
amount  paid  for  same. 

The  accompanying  table  explains  in  detail  the  work  per¬ 
formed. 


TABULATION  OF  INSPECTIONS,  NUMBER  OF  EMPLOYEES  AND  NUMBER  OF 
RECOMMENDATIONS  UNDER  THE  MINIMUM  WAGE  ACT  FOR  THE 
PERIOD  APRIL  1.  1929,  TO  MARCH  31,  1930 


• 

No.  of 

Businesses 

Visited 

No.  of 

Experienced 

Female 

Employees 

CO 

Recommendations  for 
Adjustments 

No.  of 
Inspection 

O 

O 

0 

d 

1 

Wages 

Hours 

Percent¬ 
age  of  Ap¬ 
prentices 

Order  No.  1 — 

Manufactiirinj? . 

306 

260 

1,082 

138 

16 

1 

13 

Order  No.  2 — 

Laundries,  Dyeing  and 
Cleaning  . 

30 

30 

405 

93 

1 

13 

Order  No.  3 — 

Hotels  and  Restaurants.  . 

408 

343 

1,331 

67 

46 

14 

7 

Order  No.  4 — 

Personal  Service  . 

• 

111 

108 

252 

20 

2 

1 

,  ^ 

Order  No.  5 — 

Office  Occupation  . 

1,825 

1,667 

3,743 

173 

29 

5 

3 

Order  No.  6 — 

Retail  Establishments  .  .  . 

542 

480 

2,335 

219 

33 

31 

38 

Order  No.  7 — • 

Fruit  and  Vegetable 
Canning . 

6 

2 

162 

40 

74 

25 

53 


99 
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INSPECTION  OF  THEATRES 
(G.  P.  Barber,  Chief  Inspector) 


Although  much  less  territory  is  included  than  in  the  previous 
year  there  is  considerable  increase  in  the  number  of  halls  inspect¬ 
ed,  machines  examined  and  certificates  issued. 

The  reason  for  more  certificates  is  the  additional  installations 
of  sound  picture  equipment  and  the  need  of  two  projectionists 
during  the  time  the  theatre  is  open  to  the  public. 

The  cost  of  permanent  sound  installation  has  been  prohib¬ 
itive  in  rural  districts.  This  had  the  effect  of  curtailing  business 
for  the  small  town  exhibitor  and  somewhat  centralizing  the  pic¬ 
ture  industry  in  cities  and  larger  towns.  But  within  the  last 
two  months  there  has  appeared  a  projector  attachment  known 
as  the  “Holmes  Portable  Talkie”  which  can  be  moved  from 
town  to  town  on  a  specially  equipped  motor  truck.  With  this 
equipment  a  sound  picture  exhibition  can  be  given  in  any  public 
hall  having  the  necessary  fireproof  projection  room  large  enough 
to  enclose  two  projectors. 

According  to  the  statements  of  film  exchange  managers  the 
projection  speeds  of  ninety  feet  per  minute,  coupled  with  high 
temperature  light  sources,  is  limiting  the  runs  or  bookings  of 
dialogue  prints  to  about  twenty-five.  Film  reports  being  re¬ 
ceived  seem  to  bear  out  this  contention  and  I  am  of  the  opinion 
that  much  waste  of  valuable  material  could  be  avoided  and  con¬ 
siderably  less  fire-risk  taken,  if  the  film  exchanges  would  es¬ 
tablish  a  preserving  and  revising  plant.  The  subject  has  been 
broached  to  several  of  the  exchange  managers,  and  there  is  every 
possibility  that  such  a  plant  will  be  started  in  the  near  future. 

The  Gem  Theatre,  Bassano,  was  destroyed  by  fire  on  March 
11th.  Fire  occurred  late  at  night  causing  damage  amounting 
to  $10,000,  which  was  only  partly  covered  by  insurance.  Four 
thousand  feet  of  film  were  burned  in  the  projection  room  of  the 
Variety  Theatre,  Calgary,  about  9:00  p.m.,  of  March  27th.  The 
theatre  was  well  occupied  at  the  time,  but  there  was  no  alarm 
or  panic.  The  cost  of  damage  to  machines  and  him  was  paid  by 
owner.  Two  thousand  feet  of  him  burned  while  the  show  was  in 
progress  at  the  Empress  Theatre,  Ponoka,  on  March  29th.  The 
costs  in  this  case  were  also  paid  by  theatre  owner. 

Tables  showing  the  number  of  inspections  and  examinations 
made  during  the  past  year  together  with  revenue  received  are 
appended  hereto. 


TABLE  No.  1 

TABULATIONS  OF  THEATRE  INSPECTIONS  AND  NUMBER  OF  RECOMMENDATIONS 
MADE  UNDER  THE  THEATRE  REGULATIONS  FOR  THE  YEAR  BEGINNING 
APRIL  1st,  1929,  AND  ENDING  MARCH  31st,  1930 


Total  No.  of 
Inspections 

No'.  of 
Theatres 
Inspected 

Recommen¬ 
dations 
re  Exits 

Recommen¬ 
dations  re 
Aisle  Seats 

Recommen¬ 
dations  re 
Ventilation  & 
Sanitation 

Recommen¬ 
dations  re  Fire 
Precautions 

232 

232 

145 

11 

11 

20 
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TABLE  No.  2 

TABULATION  OF  PROJECTION  ROOM  INSPECTIONS  AND  RECOMMENDATIONS 
MADE  UNDER  THE  THEATRE  REGULATIONS  FOR  THE  YEAR  BEGIN¬ 
NING  APRIL  1st.  1929,  AND  ENDING  MARCH  31st.  1930 


Projection 

Rooms 

Inspected 

No.  of 

Projectors 

Inspected 

Recommen¬ 
dations  for 
Repairs 

Projectors 

Condemned 

as  Defective 

No.  o'f  Wiring 

Recommen¬ 

dations 

Recommen¬ 

dations  re 
Ventilation 

Recommen¬ 

dations  re  Fire 
Precautions 

No.  of 

Rooms 

Condemned 

169 

177 

46 

6 

23 

33 

44 

9 

TABLE  No.  3 

SUMMARY  OF  EXAMINATIONS  TOGETHER  WITH  NUMBER  AND  CLASS  OF 
CERTIFICATES  I.SSUED  TO  PROJECTIONISTS  FOR  THE  YEAR  BEGINNING 
APRIL  1st.  1929,  AND  ENDING  MARCH  31st,  1930 


Number  of  Certificates  Issued 

No',  of 

Exams.  Held 

1 

No.  of  Permits 
Issued 

' 

No.  of 

Forfeitures 

Cash 

Receipts 

CO 

rH 

2nd 

3rd 

Provi¬ 

sional 

r>, 

r' 

< 

Prov.  Permits 

2nd 

3rd 

28  mm. 

1 6  mm. 

64 

86 

97 

14 

1 

I  85 

24 

21 

41  j  108 

9 

6 

$3,109.00 

Certificates  . |  $3,074.00 

Forfeitures . I  35.00 


I  $3,109.00 
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REPORT  OF  MINIMUM  WAGE  BOARD 


Representations  were  received  from  owners  of  beauty  par¬ 
lours  that  order  No.  4  be  amended  by  removing  the  operation 
of  beauty  parlours  from  the  provisions  of  the  order.  Public 
sessions  were  held  in  Calgary  and  Edmonton  at  which  repre¬ 
sentations  were  made  on  behalf  of  employers  and  employees. 
After  very  careful  review  the  board  decided  not  to  make  any 
change  in  the  order. 

Representations  were  received  from  the  Alberta  Federation 
of  Labour  and  the  United  Garment  Workers  requesting  that 
all  orders  be  reviewed  with  a  view  to  a  general  increase  in  the 
wage  rates  fixed  therein.  Public  sessions  were  held  in  Edmonton, 
Calgary,  Lethbridge  and  Medicine  Hat  at  which  considerable 
evidence  was  submitted  by  representatives  of  workers  in  support 
of  request  for  increase,  and  by  representatives  of  employers  in 
support  of  their  claim  that  an  increase  was  not  advisable.  Very 
careful  consideration  was  given  to  the  representations  made  and 
to  the  prevailing  industrial  conditions  and  the  board  decided  the 
time  was  not  opportune  for  a  change  to  be  made. 

Three  requests  were  received  from  individual  firms  for  per¬ 
mission  to  work  their  female  employees  overtime  to  permit  of 
seasonal  rush  trade  being  taken  care  of ;  these  requests  were 
granted.  Additional  to  this,  requests  were  received  from  mer¬ 
chants  of  Edmonton,  Calgary,  Lethbridge  and  Medicine  Hat  to 
work  their  employees  additional  hours  during  Christmas  rush. 
Permission  was  granted  to  all  merchants  who  applied  to  work 
employees  until  9  p.m.  on  nights  of  December  2ist,  23rd  and 
24th.  In  each  case  employers  were  required  to  observe  the  pro¬ 
visions  of  the  various  orders  of  the  board  relative  to  payment 
for  overtime. 

Two  requests  were  received  for  special  rates  to  be  fixed  for 
handicapped  employees.  After  investigation  and  report  by  an 
inspector  of  the  Bureau  of  Labour  special  rates  were  fixed. 

Three  requests  were  received  for  permission  to  employ  a 
greater  number  of  apprentices  than  is  permitted  by  the  regula¬ 
tions.  Investigation  showed  that  experienced  help  was  not 
available;  permission  was,  therefore,  granted  for  the  number 
necessary  to  meet  the  requirements  of  the  industries. 

Two  requests  were  received  for  permission  to  transfer  em¬ 
ployees  from  one  branch  to  another  at  special  rates  to  be  fixed 
by  the  board.  These  requests  were  granted,  the  employer  being 
required  to  furnish  the  board  with  a  statement  of  earnings  dur¬ 
ing  period  of  such  transfer. 

The  matters  considered  by  the  board  necessitated  the  holding 
of  seven  meetings  additional  to  the  public  sessions  held  to  hear 
representations  relative  to  suggested  changes  in  orders. 

A.  A.  Carpenter, 
Chairman,  Minimum  Wage  Board. 

W.  Smitten, 

Secretary ,  Minimum  Wage  Board. 
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BOILER  INSPECTION 
(F.  W.  Hobson,  Chief  Boiler  Inspector) 


There  has  been  a  steady  increase  in  the  number  of  pressure 
vessels  placed  in  service,  together  with  other  machinery  and 
equipment  during  the  year,  including  a  number  of  fusion  welded 
air  receivers  and  low  pressure  boilers  such  as  are  principally 
used  for  heating  purposes.  This  class  of  construction  has  become 
general  practice  and  has  required  very  much  care  and  considera¬ 
tion  in  the  acceptance  of  such  questionable  structures.  There 
have  been  installed  several  new  refrigeration  plants  of  large 
capacity  at  various  points  in  the  Province,  the  design  and  con¬ 
struction  of  which  have  been  approved,  and  also  other  auxiliary 
units  which  have  been  added  to  existing  plants.  The  work  of 
inspecting  this  class  of  machinery  was  authorized  by  The  Boil¬ 
ers  Act  and  regulations  made  thereunder.  In  fact,  all  the  regu¬ 
lations  authorized  by  Section  4  of  Chapter  31  have  been  drafted, 
approved  by  Order  in  Council,  and  put  into  effect  by  the  boiler 
inspection  staff. 

The  regulations  governing  the  inspection,  construction  and 
operation  of  refrigeration  plants  were  drafted  to  meet  with 
the  requirements  of  other  western  provinces  with  a  few  minor 
alterations  such  as  appeared  to  be  necessary  due  to  the  develop¬ 
ment  in  this  class  of  equipment.  The  designs  and  specifications 
for  all  such  new  equipment  have  been  surveyed,  approved  and 
registered  along  the  lines  followed  for  steam  boilers  and  steam 
plant  design.  The  same  basic  method  has  been  followed  in  un¬ 
dertaking  the  inspection  service  for  oil  stills  and  such  pressure 
vessels  as  are  used  in  the  oil  refineries  where  the  pressure  carried 
exceeds  20  lbs.  per  square  inch.  We  have  found,  however,  that 
where  accidents  have  occurred  in  the  past  in  this  industry,  these 
have  been  due  either  to  the  general  arrangement  of  the  still  or  in 
the  careless  operation  of  same.  Consequently  I  would  recommend 
that  provision  be  made  to  place  all  low  pressure  stills  under  our 
inspection  and  included  with  the  provisions  of  Clause  {k)  of 
Section  2  of  the  Act. 

You  will  note  that  there  has  been  a  large  number  of  engin¬ 
eers’  certificates  issued  during  the  year.  These  total  917,  and  in¬ 
clude  10  welders’  certificates,  which  authorize  the  holders  to 
undertake  the  welding  of  pressure  vessels,  such  as  are  governed 
by  the  Act.  As  might  be  expected,  there  was  some  misunder¬ 
standing  regarding  the  application  of  the  Act  in  this  respect,  the 
general  impression  being  that  it  is  compulsory  for  all  classes  of 
welders  to  undergo  an  examination  including  the  welders  of  gas 
and  oil  pipe  lines.  Consequently  numerous  applications  have  been 
received  from  prospective  candidates,  many  of  these  being  gen¬ 
eral  practitioners  who  have  not  met  with  the  requirements  of 
the  regulations  in  the  practice  of  welding  boilers  and  other  pres¬ 
sure  vessels  as  governed  bj^  the  Act. 

Although  there  have  been  a  number  of  boiler  failures  reported 
and  also  fires  in  sawmills  and  other  industrial  plants,  there  have 
been  no  explosions  therefrom,  either  of  boilers  or  air  receivers. 
At  least  four  of  these  receivers  are  reported  as  having  passed 
through  fires  in  one  district  alone  without  having  exploded,  due 
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to  these  having  been  equipped  with  fusible  safety  plugs  which 
automatically  release  the  air  pressure  contained  when  the 
temperature  exceeds  400  degrees  Fahrenheit. 

One  inspector’s  report  shows  that  two  steel  heating  boilers 
and  one  cast-iron  heating  boiler  were  badly  damaged  by  being 
fired  up  without  containing  water,  which  reveals  gross  careless¬ 
ness  on  the  part  of  the  attendant.  The  two  steel  boilers  were 
badly  distended  and  the  cast-iron  boiler,  which  is  located  under 
^  a  moving  picture  theatre,  had  three  sections  cracked  through  the 
furnace  arch  above  the  grates,  and  the  rear  section  contained 
several  cracks  running  from  the  fire  hole  opening  to  the  base 
of  the  casting. 

Two  accidents  to  gas-fired  boilers  occurred  in  the  city  of  Cal¬ 
gary  due  to  gas  explosions.  One  of  the  boilers  was  equipped  with 
a  thermostatic  control,  and  was  in  service  at  the  military  hos¬ 
pital.  The  other  boiler  referred  to  is  located  in  the  basement  of 
a  large  departmental  store.  No  personal  injury  resulted  from 
these  accidents.  The  Federal  Government  has  requested  us  to 
take  care  of  the  inspection  of  their  boilers  in  this  Province  in 
future,  and  have  asked  us  to  undertake  at  least  two  inspections 
each  year  and  furnish  them  with  a  report  of  each  inspection  in 
each  case. 

During  our  inspection  of  air  tank  installations,  the  discharge 
openings  on  several  safety  valves  have  been  found  with  pipe  plugs 
screwed  in  evidently  with  the  intention  of  preventing  air  leak¬ 
age  due  to  the  safety  valve  requiring  to  be  re-ground. ,  The  attend¬ 
ants  in  each  case  have  been  warned  against  such  practice  which 
constitutes  a  breach  of  the  Act.  In  a  large  number  of  cases,  the 
method  of  installing  and  equipping  this  air  service  equipment 
has  required  altering  to  prevent  accidents,  one  of  the  chief 
dangers  being  in  neglecting  to  properly  drain  the  condensation 
from  the  receiver  from  time  to  time.  Several  air  receivers  have 
been  condemned  on  account  of  deterioration,  and  others  rejected 
due  to  faulty  construction. 

The  explosion  of  a  hydro-pneumatic  tank  occurred  in  the 
residence  of  Dr.  H.  M.  Elliott,  at  Swalwell.  This  tank  was  thirty- 
six  inches  in  diameter  by  six  feet  in  length  and  was  of  welded 
construction,  the  heads  being  formed  of  steel  plate  discs  cam¬ 
bered  to  a  large  radius  and  welded  to  tile  ends  of  the  shell  by  the 
oxy-acetylene  process.  This  is  a  most  dangerous  type  of  con¬ 
struction  as  shown  in  this  instance,  where  the  lower  head  was 
blown  out  and  the  body  of  the  tank  projected  upward  through 
the  several  floors  of  the  house  and  out  through  the  roof.  Fortu¬ 
nately  the  family  were  away  from  home  at  the  time  of  the  ex¬ 
plosion  and  no  personal  injury  resulted  from  the  accident.  The 
inspection  of  hydro-pneumatic  tanks  does  not  come  within  the 
jurisdiction  of  this  bureau. 

Several  large  horizontal  tubular  boilers  have  been  badly 
overheated,  and  the  fire  sheets  distended  due  to  sediment  from 
the  feed  water  which  had  been  taken  from  mine  sumps  in  addi¬ 
tion  to  other  supply  from  the  Red  Deer  River.  These  boilers  are 
located  in  the  Drumheller  coal  field,  where  a  number  of  similar 
accidents  have  occurred  in  the  past  for  the  same  reason. 

Other  accidents  to  engines  and  boilers  have  taken  place  with¬ 
out  any  personal  injury  having  resulted,  and  there  has  not  been 
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any  serious  personal  injury  reported  due  to  the  failure  of  a 
pressure  vessel  or  machinery  governed  by  the  Act  or  during 
operation  of  these.  I  am  furnishing  you  with  the  following  tables 
showing  the  inspections  undertaken  by  the  staff  during  the  past 
year : 

CLASSIFICATION  OF  BOILERS  AND  OTHER  PRESSURE  VESSELS  INSPECTED 
FROM  APRIL  Ipt,  1929,  TO  MARCH  31st,  1930 


Inspectors 


Type  of  Boiler  or 

Pressure  Vessel 

Marshall 

Dick 

Hawkins 

ru 

0) 

> 

CD 

s 

X 

Bradshaw 

McLeod 

'u 

d 

U 

Scott 

1 

Alexander  I 

Total 

Horizontal  Return  Tubular . 

31 

33 

49 

30 

62 

32 

72 

53 

19 

381 

Horizontal  Furnace  . 

2 

,  , 

4 

4 

7 

1 

18 

11 

8 

55 

Water  Tuba  . 

68 

10 

29 

9 

7 

4 

18 

14 

159 

Locomotive  . 

24 

81 

145 

58 

107 

43 

93 

80 

144 

775 

Vertical . 

12 

13 

2 

38 

8 

7 

37 

43 

17 

177 

Air  Receivers  . 

126 

103 

13 

74 

138 

62 

34 

124 

136 

810 

Steel  Heating  . 

38 

63 

34 

50 

13 

30 

95 

4 

327 

Cast  Iron  . 

4 

42 

7 

44 

35 

20 

5 

34 

14 

20  5 

Miscellaneous  . 

3 

< 

1 

11 

Total  No.  Inspected . 

305 

348 

249 

298 

414 

183 

307 

454 

342 

2,900 

Total  No.  Inspection  Visits . 

368 

451 

384 

572 

547 

353 

309 

537 

499 

4,020 

Total  No'.  Certificates  Issued . 

241 

307 

238 

296 

306 

183 

262 

3111 

247 

2,391 

Condition  of  Pressure 

Vessels  Inspected — - 

Good  . 

206 

235 

135 

142 

284 

137 

187 

2381 

210 

1,774 

Fair  . 

97 

111 

102 

146 

114 

27 

104 

196 

124 

1,021 

Poor  . 

2 

6 

10 

12 

19 

14 

19 

6 

88 

Condemned  . 

2 

6 

10 

4 

2 

1 

2 

27 

Special  Inspections  under 

Section  13  of  the  Act . 

16 

11 

11 

3 

9 

11 

7 

10 

71 

SUMMARY  OF  BOILER  INSPECTIONS  FOR  THE  YEAR  1929-30 
(Data  Taken  from  Inspectors’  Returns) 


Inspectors — • 

No.  of  Inspections 

Total  Visits 
of  Inspection 

Mode  of  Inspection 

No.  of 

Certificates 

Issued 

Power 

Heating 

< 

External 

Internal 

and 

External 

Hydro 

Test 

J.  F.  Hawkins . 

222 

18 

17 

384 

24 

226 

197 

238 

N.  M.  Marshall . 

146 

33 

106 

368 

11 

268 

246 

241 

A.  Bradshaw  . 

158 

77 

132 

547 

146 

215 

282 

30  6 

Robt.  Scott  . 

214 

113 

120 

537 

177 

247 

290 

311 

A.  W.  Dick  . 

167 

108 

107 

451 

59 

296 

135 

307 

T.  J.  Hargreaves . 

160 

83 

68 

57  2 

98 

20  5 

301 

296 

F.  McLecyd  . 

90 

37 

65 

353 

36 

159 

154 

183 

J.  Cargill  . 

231 

24 

29 

309 

42 

239 

218 

262 

H.  G.  Alexander  . 

174 

23 

134 

499 

54 

277 

326 

247 

1 

1 

1 

1,562  ^ 

516 

778 

4,020 

647 

2,132 

2,149 

2,391 

In  addition  to  the  foregoing,  the  inspectors  made  a  total  of 
440  inspections  under  the  provisions  of  The  Factories  Act  at 
426  points  in  the  Province  as  follows : 


Vegreville  District  .  133 

Drumheller  “  114 

Edmonton  “  7 

Medicine  Hat  “  44 

Calgary  West  “  66 

Calgary  East  “  13 

Lethbridge  “  l-l 

Red  Deer  “  30 

Edmonton  East  “  20 
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Eighty-seven  of  these  inspections  were  undertaken  at  the 
oil  fields  and  245  at  grain  elevators  during  the  time  the  inspector 
was  visiting  these  places  to  make  inspections  under  The  Boilers 
Act. 

Referring  again  to  the  examination  of  candidates  for  engin¬ 
eers’  certificates,  it  is  noted  that  a  majority  of  the  most  success¬ 
ful  candidates  for  first,  second  and  third  class  certificates  are 
those  who  have  availed  themselves  of  the  engineering  courses 
arranged  by  the  Provincial  Institute  of  Technology  and  Art,  at 
Calgary.  There  are  still  many  engineers  in  the  field  who  could 
improve  their  technical  knowledge  and  practice  by  applying  to 
the  Institute,  and  the  payment  of  a  nominal  fee,  for  the  various 
courses  in  engineering,  and  spending  their  spare  time  in  the  study 
of  same.  The  cost  of  building  and  maintaining  this  Provincial 
Institute  has  been  well  justified  as  far  as  the  status  of  mechani¬ 
cal  and  operating  engineers  are  concerned. 

A  table  of  the  number  and  class  of  certificates  issued  to  suc¬ 
cessful  candidates  resulting  from  examinations  undertaken  by 
the  staff  is  as  follows : 

NUMBER  AND  CLASS  OF  CERTIFICATES  ISSUED 


Inspector 

1 st  Class 

2nd  Class 

Special  and 

3rd  Class 

Tract. 

Final 

F.F. 

Certificate 

Prov. 

Certificate 

Pen. 

Prov. 

Temp.  Cert. 

Permits 

Welders 

J.  F.  Hawkins . 

1 

3 

50 

65 

16 

2 

N.  Marshall  . 

3 

2 

32 

6 

3 

19 

5 

11 

1 

A.  Bradshaw  . 

2 

2 

.  . 

19 

5 

1 

1 

Robt.  Scott  . 

5 

1 

17 

6 

1 

.  . 

A.  W.  Dick . 

,  . 

To 

2 

1 

30 

6 

3 

.  . 

T.  J.  Hargreaves . 

1 

20 

1 

2 

95 

11 

1 

F.  McLeod  . 

,  . 

10 

2 

4 

25 

12 

i 

.  . 

J.  F.  Cargill . 

3 

7 

51 

12 

10 

74 

13 

.  . 

5 

H.  G.  Alexander . 

,  , 

20 

2 

37 

20 

3 

.  . 

Office . 

3 

30 

3 

i 

26 

80 

7 

•  • 

Totals . 

7 

15 

235 

30 

22 

407 

174 

1 

27  1  10 

1 

We  found  in  two  instances  engineers  operating  boilers  with¬ 
out  the  proper  class  of  certificate  to  cover  the  plants,  and  they 
were,  therefore,  prosecuted  under  the  provisions  of  The  Boilers 
Act.  In  both  cases,  the  owners  were  also  prosecuted  for  having 
uncertificated  engineers  operating  their  plants.  Fines  were  im¬ 
posed  in  all  cases. 

The  revenue  accruing  from  inspection  fees,  engineers’  exam¬ 
inations,  the  survey  of  designs  and  other  such  services  as  pre¬ 
scribed  in  the  regulations  amounts  to  $29,418.00.  These  are  de¬ 
tailed  as  follows : 


For  Inspection  of  Boilers  and  Special  Insi>8ctions .  $22,189.75 

“  Examination  of  Candidates  for  Engineers’  Certificates .  4,657.50 

“  Permits .  2  2.50 

“  Survey  of  Drawings .  1,27  5.7  5 

“  Miscellaneous  .  1,272.50 


$29,418.00 
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REPORT  OF  DIRECTOR,  ALBERTA  GOVERNMENT 

EMPLOYMENT  OFFICES 


Industry  generally  throughout  the  Province  was  active  dur¬ 
ing  the  first  few  months,  a  marked  increase  being  shown  in 
building  construction.  A  slackening  of  development  commenced 
with  the  advent  of  the  severe  drought  which  extended  over  large 
areas  of  the  Province.  This  was  reflected  in  the  work  of  the 
employment  offices  and  the  number  of  vacancies  filled  dropped 
from  72,924  in  the  previous  year  to  52,100  in  the  current  year. 

There  were  decreases  in  the  vacancies  in  most  industries, 
particularly  in  the  volume  of  employment  offered  on  farms.  The 
number  of  vacancies  for  general  labourers,  however,  increased 
from  3,105  to  8,927.  This  was  due  to  the  measures  adopted  by 
the  Provincial  Government  and  certain  municipalities  to  relieve 
unemployment  during  the  winter  months. 

Of  the  52,100  vacancies  filled,  42,951  were  for  males  and 
9.149  for  females. 

The  number  of  vacancies  offered  for  females  shows  a  slight 
decrease  and  having  an  increased  number  of  female  applicants 
for  employment  we  were  able  to  fill  a  higher  percentage  of 
vacancies  than  in  any  previous  year. 

Of  the  male  placements  19,217  were  sent  to  farms,  2,096  to 
building  construction,  129  to  clerical  work,  1,035  to  domestic 
and  personal  occupations,  8,929  to  general  labouring,  2,334  to 
lumber  camps,  499  to  manufacturing  industries,  7  to  profession¬ 
al  and  technical  operations,  1,294  to  railroad  construction  and 
maintenance  work,  584  for  mining,  1,050  to  miscellaneous  oc¬ 
cupations  and  5,777  to  casual  employment. 

.  Of  the  female  placements  1,602  were  sent  to  farms,  2,994 
as  domestics,  58  to  clerical  positions,  16  to  manufacturing  in¬ 
dustries,  20  to  miscellaneous  occupations  and  4,459  to  casual 
employment. 

The  operating  costs  were  higher,  due  to  the  decrease  in  the 
number  of  vacancies  offered,  the  average  cost  for  each  vacancy 
filled  was  74.58  cents. 

The  continued  use  made  of  the  offices  by  employers  and  work¬ 
ers  indicates  an  appreciation  of  the  service  given.  -  The  per¬ 
centage  of  vacancies  received  that  were  filled  and  the  number  of 
applicants  who  were  found  employment  shows  how  closely  we 
were  meeting  requirements. 

This  year,  of  the  43,055  vacancies  received  in  the  male  sec¬ 
tion,  99.8  per  cent  were  filled,  and  of  the  54,256  male  applicants 
78.7  per  cent  were  found  positions.  Of  the  10,125  vacancies  re¬ 
ceived  in  the  female  section,  90  per  cent  were  filled,  and  of  the 
10,867  female  applicants,  82  per  cent  were  found  positions. 

Following  the  practice  of  previous  years,  a  circular  was  for¬ 
warded  to  all  United  Farmers’  Locals,  requesting  a  statement  of 
the  acreage  in  crop. 
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Periodical  returns  received  of  crop  conditions  gave  the  serv¬ 
ice  valuable  information  of  harvest  labour  requirements  and  was 
of  material  assistance  when  considering  harvest  labour  require¬ 
ments. 

During  July  a  meeting  was  held  in  Winnipeg  of  representa¬ 
tives  of  the  Employment  Service  of  Canada  with  delegates  from 
Manitoba,  Saskatchewan,  Alberta  and  British  Columbia  meeting 
the  Western  Passenger  Association  of  the  Railways  to  discuss 
harvest  labour  requirements  of  the  Prairies. 

The  estimated  requirements  at  that  date  were :  Manitoba 
5,000 ;  Saskatchewan  15,000 ;  Alberta  10,000.  Local  harvest 
labour  available  was  estimated  to  be :  Manitoba  5,000 ;  Sas¬ 
katchewan  9,000 ;  Alberta  9,000.  Labour  available  in  British 
Columbia  was  estimated  to  be  5,000.  The  estimated  require¬ 
ments  from  the  east  last  year  were  44,000. 

It  was  decided  that  in  view  of  the  short  crop,  the  heavy  im¬ 
migration  movement  and  the  greater  use  of  the  combine,  no 
labour  would  be  required  from  Eastern  Canada.  Reduced  rail¬ 
way  rates  were  put  into  operation  from  British  Columbia  to  the 
Prairies. 

The  total  number  of  harvesters  who  came  to  Alberta  was 
684.  Last  season  we  brought  16,719.  Of  the  number  who  came 
this  year  633  produced  letters  from  Alberta  farmers  with  whom 
we  had  placed  them  in  previous  years. 

In  the  early  spring  the  farmers  in  the  sugar  beet  growing 
districts  became  alarmed  at  the  possibility  of  a  labour  shortage 
and  we  were  advised  that  there  would  be  decreased  acreage 
sown  to  beets.  A  complete  survey  of  the  situation  was  made  and 
we  came  to  the  conclusion  that  the  fear  of  a  labour  shortage 
had  been  created  within  the  minds  of  the  beet  growers  as  a 
result  of  propaganda  carried  on  by  a  colonization  association. 
We  assured  the  growers  that  sufficient  labour  was  available 
within  the  Province  and  they  were  encouraged  to  seed  a  large 
acreage.  The  total  number  of  workers  we  placed  in  this  industry 
was  307,  leaving  us  with  a  large  surplus  of  labour.  As  a  result 
of  our  activities  in  this  connection  we  were  able  to  prevent  a 
large  influx  of  continental  immigrants  which  would  have  created 
a  serious  problem. 

During  the  summer  months  a  systematic  survey  of  existing 
unemployment  was  undertaken  in  conjunction  with  the  Federal 
authorities  and  considerable  data  were  obtained  respecting  the 
relation  of  immigration  with  unemployment  within  the  Prov¬ 
ince. 

An  Order  in  Council  was  passed  by  the  Federal  Government 
in  August,  1929,  which  restricts  the  admission  of  contract  labour 
into  Canada.  The  employment  offices  are  now  consulted  before 
permission  is  granted  foreign  workers  to  enter  Canada.  While 
this  has  added  to  the  duties  of  the  staff,  we  have  been  enabled 
to  fill  many  vacancies  by  Canadian  workers  which  would  other¬ 
wise  have  been  filled  bj^  the  admission  into  Canada  of  foreign 
workers. 

Unemployment  was  rife  all  over  the  Province  during  the 
winter  months  and  relief  measures  were  adopted  in  all  cities  and 
in  certain  unorganized  districts  to  alleviate  distress. 
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While  the  decrease  in  the  number  of  vacancies  offered  during 
the  year  was  affected  by  general  crop  conditions,  the  introduc¬ 
tion  of  the  combine  and  other  labour-saving  farm  machinery 
are  important  factors.  There  is  a  considerable  decrease  in  the 
volume  of  workers  required  for  farming  operations,  but  the  em¬ 
ployment  is  of  a  more  permanent  nature. 

The  accompanying  charts  and  tables  show  the  business  trans¬ 
acted  by  the  Employment  Service  for  the  period  under  review, 
by  occupations,  months  and  offices. 


TOTAL  BUSINESS  BY  OCCUPATION— APRIL  1,  1929.  TO  MARCH  31,  1930 


OCCUPATION 


CO 


<V  CO 


a  s-f 

a  ^ 


PS 


CO 

Q) 

Zf 

c3 

o 

> 


^  CO 


0^ 

£ 

cu 

u 

a 


PS 


CL, 


Transfers 


MALE 


Agriculture  . . 

20,537 

288 

19,243 

1 

17,094 

2,123 

1,842 

Building  Construction  . 

2,920 

73 

2,122 

2 

2,064 

32 

25 

Clerical  and  Mercantile . 

441 

33 

136 

2 

126 

3 

9 

Domestic  and  Personal . 

1,844 

100 

1,059 

23 

1,008 

27 

29 

General  Labo'urers  . 

15,85  2 

1,120 

8,930 

8,746 

183 

181 

Lumbering . 

2,824 

65 

2,334 

2,293 

41 

41 

Manufacturing . 

1,427 

113 

512 

475 

24 

18 

Professional  and  Technical . 

88 

7 

9 

7 

Railroad  Construction  and 

Operation  . 

1,265 

23 

1,294 

1,247 

47 

78 

Mining  . 

1,393 

41 

584 

57  3 

11 

11 

Miscellaneous  . 

2,022 

95 

1,055 

1,036 

14 

17 

Casuals . 

3,663 

•  • 

5,777 

5,777 

Totals,  Male . 

54,256 

1,958 

43,055 

28 

40,446 

2,505 

2,244 

FEMALE 


Agriculture  . 

1,790 

30 

1,972 

17 

1,234 

368 

141 

Clerical  and  Mercantile . 

145 

4 

60 

58 

Domestic  and  Personal . 

4,308 

79 

3,598 

46 

2,930 

64 

7  5 

Manufacturing  . 

16 

16 

16 

. 

Professional  and  Technical . 

1 

i 

Miscellaneous  . 

20 

19 

.  . 

19 

2 

Casuals . 

4,588 

14 

4,459 

4,459 

Totals,  Female . 

i  10,867 

1  127 

1  10,125 

63 

8,716 

433 
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TOTAL  BUSINESS  BY  DISTRICTS— APRIL  1,  1929,  TO  MARCH  31.  1930 


MALE 


Transfers 


Applications  Vacancies  Placements  In  Out 


Calgary .  21,296  15,557  14,567  919  626 

Edmonton .  20,816  17,248  16,664  584  1,334 

Lethbridge  .  4,140  3,848  3,243  590  167 

Medicine  Hat  .  3,735  3,742  3,571  175  42 

Drumheller .  4,269  2,660  2,401  237  7  5 


Totals  .  54.256  43,055  40,446  2.505  2.244 


FEMALE 

Calgary .  5,314  4.308  3,528  93  182 

Edmonton  .  3,269  3,521  3.183  149  1  1 

I,ethbridge .  1,666  1,639  1,467  97  18 

Medicine  Hat .  362  380  355  IS  7 

Drumheller .  256  *  277  183  76 


Totals  .  10,867  10,125  8,716  433 ^ 
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TOTAL 

BUSINESS  BY  MONTHS— 

APRIL  1, 

1929,  TO  MARCH 

31,  1930 

MALE 

Transfers 

Applications 

Vacancies  Placements 

In 

Out 

April . 

.  3,997 

3,574 

3,275 

266 

181 

May . 

.  3,726 

3,540 

3,059 

198 

185 

June . 

.  4,071 

3,211 

3,225 

275 

244 

July . 

.  2,848 

2,069 

2,017 

50 

56 

August  . 

.  8,724 

7,830 

7,116 

644 

921 

September  .  .  . 

.  6,370 

6,313 

5,596 

7  5  6 

298 

October . 

.  3,274 

2,451 

2,425 

24 

45 

November  .  .  . 

.  3,369 

1,907 

1,881 

23 

25 

December  .  .  . 

.  3,7  4  9 

1,668 

1,653 

10 

11 

January  . 

.  5,540 

4,250 

4,195 

55 

56 

February  .  .  . . 

.  4,391 

3,255 

3,236 

14 

11 

March . 

.  4,197 

2,987 

2,768 

190 

211 

Totals  .  .  .  . 

.  54,256 

43,055 

40,446 

2,505 

2,244 

FEMALE 

April . 

.  777 

1,016 

747 

34 

19 

May  . 

.  893 

955 

773 

14 

15 

June . 

.  1,026 

1,080 

897 

25 

25 

July . 

.  938 

785 

765 

13 

17 

August . 

.  1,200 

1,228 

97  2 

71 

38 

September  .  .  . 

.  933 

1,069 

784 

188 

10 

October . 

.  995 

736 

7  25 

11 

14 

November  .  .  . 

.  1,078 

797 

777 

21 

21 

December  .  .  .  . 

.  612 

533 

503 

13 

10 

January  . 

. .  708 

513 

484 

14 

1 5 

February  .  .  .  . 

.  7  07 

555 

515 

14 

14 

March . 

.  1,000 

858 

774 

15 

20 

Totals  .  .  .  . 

.  10,867 

10,125 

8,716 

433 

218 
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